Goss Croft Hall

Appendix to Terms & conditions of Hire
Use of Audio Visual Equipment
2015

The Audio Visual system provides facilities for:-

Projection of SD, HD films (DVD or Blu-Ray) and Computer Projection with Surround Sound.
Hi Fi music CD / DVD (or user computer / MP3 player- see below)

‘FreeSat” TV programmes.

SD & HD Projection of Computer presentations etc

Provision of inputs for HDMI/VGA / MP3 player (via 3mm Jack Plug socket), Phono Sockets

PA System:-

Access

1.

Comprises 2 x freestanding Amplifiers independent or in unionism receiving from
Radio Microphones offering alternative Throat; hand or headset operation.
Each amplifier can also play from MP3 players (IPhone; IPod or similar)

and use of the equipment is subject to the following conditions

Payment of the appropriate hire rate (see Tariff Rates & Conditions) and lodging with the
Booking Secretary of a security cheque of £150 against the safe return of the equipment
and remote controls. (note: in the event that any loss or damage exceeding that amount the
Trustees reserve the right to claim from the hirer any excess amount: for example, the
Main Hall remote controller will cost £350 to replace so extreme care is necessary.

That use of the equipment is restricted to those who have received formal instruction and
that access and control of the equipment remains under the supervision of the hirer at all
times.

The hirer takes responsibility for ensuring that they meet any copyright conditions attached
to any commercially produced material being shown and indemnifies the Trustees from
any consequences for failing to do so.

The hirer is responsible for ensuring that any age restrictions attached to any material
shown is enforced. See Vulnerable Adult & Child Protection Policy

That all material including audio is lawful and appropriate for the premises and does not
bring the trustees into disrepute or conflict with the licensing authorities.

That sound levels emitting from the building do not adversely affect local residents

I confirm | have read and accept these conditions

.................................................. Hirer Date ... ...

Issue 2 March 2015



