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1. General 
a. Goss Croft Hall will only be hired to a named adult ("the Hirer"). The Hirer must complete an application 

form (which may be on-line). The Hirer must comply with all relevant Terms & Conditions attached to the 
Hire along and with any other regulations relating to the use of the facilities that are displayed on the Notice 
Board in the Foyer. 

 See also:-  

   Hire Tariffs & Conditions 2016 

   Terms & Conditions – Licensing of Events & Sale of Alcohol (If applicable) 

   Terms & Conditions – Use of Audio Visual Equipment (If applicable) 

   Fire Evacuation Procedures (Two sheets attached) 

b. The Trustees reserve the right to cancel a booking by written notice to the Hirer if they consider there is 
good reason to do so. The Hirer shall then be entitled to a refund of their deposit, but the Trustees shall not 
be liable to the Hirer for any resulting direct or indirect loss or damages whatsoever. The Trustees may 
occasionally cancel a regular booking in favour of a special community event, but at least one month notice 
will be given to the Hirer. 

c. Hirers making regular bookings must give at least one months notice of cancelling any event otherwise 
the booking will be charged as normal if an alternative booking is not forthcoming. 

d. Hirers may lose part or all of their deposit if they cancel a booking prior to the event and the Trustees are 
unable to get a replacement booking. 

e. The hiring agreement constitutes permission only to use the premises / grounds and any facilities within 
its boundaries.  It confers no tenancy or other right of occupation on the Hirer. 

f. Current Hire Rates are as displayed on the web-site www.gosscrofthall.co.uk. Block bookings will be 
invoiced on a regular basis. Individual hirers must pay in advance: a deposit cheque for £100 will also be 
required, which will be returned subject to the conditions herein. 

g. The Trustees reserve the right to enter the building at any time to ensure these conditions are properly 
observed and acted on.   

2. Use of Premises. 

a. The premises may only be used for the purpose described and agreed in the Application Form and shall 

not be sub-let or used, or allowed to be used, in any way that is unlawful. 

b. In the event that the Main Hall and the Jubilee Room are hired separately, the Main Hall shall have 

priority over the Meeting Room for the use of the kitchen facilities. 

c. No alterations or additions may be made to the premises, nor may any fixtures be installed or placards, 

decorations or other articles be attached in any way to any part of the premises without the prior written 

approval of the Trustees.  

d. The Hirer shall ensure that all equipment instructions are correctly followed 

e. Maximum numbers in the Main Hall and the Jubilee Room are restricted as follows: 

 Description of event Main Hall Jubilee Room Total permitted 
(i) People mainly standing / Dancing 220 32 252 
(ii) People seated in rows or groups 

If stage deployed 
110 

80 
18 

18 
126 

96 
(iii) People seated at tables 

If stage deployed 
110 

75 
18 

18 
126 

93 
 
f. No animals except guide dogs may be brought onto the premises, other than for a special event agreed 

to by the Trustees. No animals whatsoever are to enter the kitchen. 

3. Supervision. 

The Hirer shall be responsible for the supervision and care of the premises, its contents, and the 

reasonable behaviour of all persons using the premises, including proper supervision of car parking 

arrangements so as to avoid obstruction of the highway. The Hirer or a nominated person shall be present 
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throughout the hire. 

 

 

4. Activities 

a. At all times during the Hire, the Hirer is responsible as far as possible for ensuring the following;- 
 

 Prevention of Public Nuisance  Public Safety 
 Protection of Children from Harm  Prevention of Crime and Disorder 

 
b. All fire exits from the premises must be kept free from obstruction at all times the premises are occupied, 

and the Hirer or their delegated person shall check beforehand that exit signs are illuminated and there are 

no obvious fire hazards. Main Door must remain unlocked; Side doors are fitted with quick release catches 

c. The Hirer shall ensure that no highly flammable substances are brought into or used in any part of the 

premises, and that no internal decorations of a combustible nature (e.g. polystyrene, cotton wool) shall be 

erected without the consent of the Trustees. No decorations are to be put up near light fittings or heat 

producing appliances. The Hirer must ensure that there is no unnecessary build up of waste and or 

combustible material in any part of the facilities throughout the period of hire. All such material to be 

secured away from the building and be safely disposed of at the end of the hire. 

d. All internal doors are self closing Fire Doors and must not be propped open for any time longer than the 

immediate use requires. The kitchen is fitted with a hatch which must not be obstructed or secured so as to 

limit its operation. 

e. The Hall and its immediate surrounding is a No Smoking area; a designated position for smoking outside 

this is provided.  The Hirer is responsible for ensuring this clause is enforced. 

f. Anyone preparing, serving or selling food, must observe all relevant food health and hygiene legislation and 

regulations.  There is a refrigerator / freezer in the kitchen. 

g. The Hirer shall ensure that any electrical appliances brought by them to the premises and used there shall 

be safe, in good working order, and has a valid PAT certificate attached. Any trailing leads are to either be 

protected by obstacle or be safely taped down.  The Hirer is responsible for cleaning up any residual 

adhesive on removal of the tape.  

h. No auxiliary heating or gas fired appliance / tools are to be brought into the hall without the written 

permission of the trustees. 

i. The Hirer shall ensure that the minimum of noise is made on arrival and departure, particularly late at night 

and early in the morning. The Hirer shall comply fully with any licensing or other noise condition placed 

upon the hire of the premises. 

j. The Hirer shall ensure that any activities for children under eight years of age comply with the provisions of 

The Children Act 1989, and that only fit and proper persons who have passed the appropriate Criminal 

Records Bureau checks have access to the children (checks may also apply where children over eight or 

vulnerable adults are taking part in activities). The Hirer shall provide the committee with a copy of their 

Child Protection Policy on request. 

5. Indemnity 
a. The Hirer shall indemnify the Trustees against the cost of repair of any damage done to any part of the 

premises, including the curtilage thereof, or to the contents of the premises, against all claims, losses, 
damages and costs in respect of damage or loss of property or injury to persons arising as a result of the 
use of the premises (including the storage of equipment) by the Hirer, and against all claims, losses, 
damages and costs suffered or incurred as a result of any nuisance caused to a third party as a result of 
the use by the Hirer  of the facilities.  The Hirer shall report promptly to a member of the Trustees all 
accidents involving personal injury and enter the incident in the Hall Accident Book located in the foyer. 

b. The Hirer is responsible for arranging any specific insurance to cover the Hirer's liability under clause 5.a. 
The Trustees insurance covers only claims arising out of their own actions and circumstances 
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6. Conclusion of Hire. 
 

a. The Hirer must leave the premises and surrounding area in a clean and tidy condition, with all equipment 
properly replaced, lights turned off, doors properly locked and windows secured, otherwise the committee 
may make an additional charge or retain part or all of the deposit 

b. The Trustees accepts no responsibility for any article brought on to or left at the premises, and all liability 
for loss or damage is hereby excluded. Any equipment or other property not removed at the end of the 
hiring may be charged at the hire fee for each day or part of a day until removed. 

c. The Trustees may in its discretion dispose of any items not removed within 7 days after the hiring by sale 
or otherwise on such terms and conditions as it thinks fit, and charge the Hirer any costs incurred in selling 
or otherwise disposing of the same. 

7. Changes to these Terms and Conditions 

a. The Trustees reserve the right to change these Terms & Conditions at any time at their discretion. 

 

 


